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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution ANAND VI HAR COLLEGE FOR WOVEN
Name of the head of the Institution Dr. (Ms.) Madhu M shra
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07552765294
Mobile no. 9425605834
Registered Email i gacavcw@mai | . com
Alternate Email anand. vi har @ahoo. co. in
Address Li nk Road No.-1, 74, Bungal ows, Tul si
Nagar
City/Town Bhopal
State/UT Madhya Pradesh
Pincode 462003




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. (Ms.) Sandhya Gupta

Phone no/Alternate Phone no.

07552761133

Mobile no.

9993610399

Registered Email

i gacavcw@mei | . com

Alternate Email

anand. vi har @ahoo. co. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. anandvi harcol | ege. edu. i n
[igac/aqgar18-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://ww. anandvi harcol | ege. edu. i n/ ac
cadcal . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.59 2016 02- Dec-2016 | 01-Dec-2021
6. Date of Establishment of IQAC 08- Nov- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://www.anandviharcollege.edu.in/iqac/aqar18-19.pdf
https://www.anandviharcollege.edu.in/iqac/aqar18-19.pdf
https://www.anandviharcollege.edu.in/accadcal.php
https://www.anandviharcollege.edu.in/accadcal.php

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8285_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8285_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8285_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8285_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8285_Quality.xlsx

CGover ni ng Body 16- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 22- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Institution has an effective nechanismfor well-planned curricul um and
docunentation. It inplenents the process of conpletion of curriculumw thin the
stipulated tine to attain the effective programe outcones. At the beginning of

every academ c session departnental neetings are held in the departnment in

whi ch syl labus for the acadenm c session is distributed to the teachers.
Princi pal approves the distribution of tinme-table and nonitors the topic
covered by every teacher periodically in order to ensure curriculumdelivery
within the time. The College has a library with open access systemand it opens
till evening and the department al so has departnental l|ibrary for the benefit
of the students. A good nunber of Journals are subscribed by the college where
students can have the access of e-learning through online. To acconplish the
task of effective teaching delivery of curriculumvarious teaching technol ogi es
are applied according to the requirenent of the subject. Faculty nenbers used
to adopt conventional and the advanced teaching-learning aids for effervescent
delivery of the Iesson |ike |ICT-enabl ed teaching-Iearning nethod, paper
presentation and senminars by the students, group discussion, field trips and
excursion along with distribution of teaching-Ilearning nmaterial by the
teachers. Sem nars and special talks by experts are also arranged for
acconpl i shnent of effective curriculumdelivery. Regular class test are
conducted and regul ar assessnment are augnented to keep track on the inprovenent
of the students. To inprovise performance of the students renedial classes are
al so conducted. The internal assessments of the students are solely assessed on
the performa of the student. The departnment maintains the detailed record of
the cl asses and assessnents. Coll ege administration also keeps a vigilant eye
on the results, departnental proceedings and student needs. The Governi ng Body
of the College conducts neetings with the principal and teacher representatives
to evaluate the result of every end term exam nation and after receiving an
adequat e feedback fromall concerned a concrete decision is taken together as
on how to inprove and go about with the next academ c session. The institution

has three-fold nmechanismfor effervescent conpletion of the curriculum 1)

Col l ege level: To execute the effervescent conpletion of curriculumin tinme the




better
| evel :

of the students.

website before the academ c year
teachi ng-1 earning strategies.

is the fertile academ c unit of higher
where a | ot of churning on the cognitive front conducts regularly. The
departnent conducts departnenta

st udent s.

nmeetings on the regul ar

col | ege prepares an acadeni c cal endar very neticul ously and uploads it on the
commrences for snooth functioning of the
The time table is prepared on the basis of
i nparted guidelines so that teaching is not hanpered. The coll ege declares the
dates of the University and Col |l ege Exam nati ons wel
students get anple tinme to prepare for exam nations and the teachers conplete
the curriculumin time along with revision and suggested sol ution of the doubts
To make the curriculumnore effective add-on courses were
started and conducted. Nunmbers of co-curricular activities are planned for
results and holistic devel opnent of the girls’
The depart nment

i n advance so that

1) Departnent
educati on nodul es

basi s

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Hast abhi nay
(Hast
nudr as) and
benefits

Up Mukham
(Mukhaut a
meki ng)

Nukkad
Nat ak ( Sahaj
Abhi vyakti)

Madhubani
Art

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

16/ 08/ 2019

16/ 08/ 2019

01/ 11/ 2019

01/ 11/ 2019

Duration

45

45

60

60

Focus on employ
ability/entreprene

urship
St udent s
may join
pr of essi onal

dance troops

for
recognition

and renunera

tion.

St udent s
may prepare
di fferent
ki nds of
masks for
sal e and
i npart art
and craft
classes to
update the
com ng
generation.

Student s
can
partici pate
in different
pr of essi onal
arena to
earn a good
ear ni ngs
with
creativity.

Student s
can exhi bit

their art on

di fferent
pr of essi onal
platformto

earn good

noney.

Skill
Development

Creativity
, Confi dence

Per sever ance
, Focus ,
Non verbal c
onmuni cati on

Col | abor at
ion ,CQutlet
for feelings
, Account abi
ity ,,Dedica

tion,,

constructive
approach
t owar ds
l'ife.Leisure




Mobi | e Ni
repairing
Advance Ni
Exce
Cyber Ni |
Security
.1 T Return Ni |
Filling
GST Return Ni |
filling

16/ 09/ 2019

01/ 01/ 2020

11/ 11/ 2020

01/ 03/ 2020

01/ 04/ 2020

45

45

45

45

45

To make
st udent
awar e about
the system
of nobile.
So that they
can pursue
this as
their
career.

To nmake
st udent
profici ent
in day to
day wor ki ng
in Excel

To help
t he students
to
under st and
t he
conpl exities
of
net wor ki ng
and
devel opi ng
skills to
over come
t hese.

To make
student s
awar e about
t he process
of filling
I T return
and students
can nmake
their career
in the sane
field

To help to
under st and
t he concepts
of GST and
its
vari ations.

To
i ncrease the
enpl oyabi it
y skills

To nake
st udent
proficient
i n Advance
excel
oper ati ons

To nake
student s
expert in
handl i ng
security

i ssues
related to
i nternet.

To nake
student s
expert in

filling the
| TR and nake
career in
t he area

To nake
awar e about
t he concept
of GST and
practical on
hand filling
GST return.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Nl

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8285_Program_introduced_1608114044.xlsx

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill - Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 599 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col |l ege mandatorily collects feedback from parents, stakehol ders, students,
teachers, parents, alumi and enployers. The data is conpiled and anal yzed
statistically by a cormittee under supervision of head of departnent and the

i nparted suggestions are brought for consideration to the principal for action
pl an. Meetings are held by the principal to discuss the trends and seeking
feasibility to inplement the suggestions given in the feedback. Then action is
taken by the responsible commttee. Curriculumrel ated feedback is reviewed and
informed to the University authorities by the principal during governing body’s
neeti ng.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8285_Value_added_courses_1609311036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8285_Projects_undertaken_1609311273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8285_Demand_ratio_1609311345.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 434 49 15 5 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 16 56 1 Nill 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring process is an individualized form of counseling and guidance activities. The main purpose is to
addresses the needs of the students to have a guide, a counselor and a confident on the campus. The practice is
aimed at fostering a better rapport between the students and the teachers at a personal level. Effective
mentoring seeks to provide a presence by establishing a trustworthy relationship between Mentees and Mentor.
With the inception of academic session the students are segregated in different groups with the mentors and
displayed on the notice board. The mentors are responsible for academic progress and psychological wellbeing
of their mentees. The mentor collects personal information from the mentees without touching sensitive issues or
forcing any information out of them and then provides the needed counseling to the mentees. Various activities
like brainstorming sessions, extempore on innumerable themes, career guidance, project guidance, debate and
presentations are organized by the mentors. The focus is to render knowledge through innovative methods, to
simplify the learning process and explore the hidden talents of the students. It has improved students’ self
confidence, communication and listening skills. Critical issues are brought in the notice of the Head of the
Department. A documented record of the mentoring process is maintained by the mentor teacher and the Head
of the Department for reference purposes. They are also entrusted with the task of monitoring the attendance
and academic progress of the students. They also provide primary psychological counseling to those who need
them and refer them for more professional counseling if they needed. The mentors maintain the biographic
details of each individual mentee including their educational background and socioeconomic status. They also
maintain record of their class attendance. Students-teachers whatsapp group is also there to cater students’
need at 24x 7 basis. The academic council of the institution discusses mentoring related issues at least once a
semester during its meetings and revises the system if necessary.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

434 20 1: 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

30 20 10 Nill 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,




International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nill Nill Nill
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows university norns on CIE. College | eads to conduct project-
based eval uation and CCE. The col | ege organi ze debates, power point
presentations, group discussions, semnar to enhance the student personality
with all criteria. Reforns initiated on Continuous Internal Evaluation (ClE)
Wth the commencenent of the academ c session students are oriented about the
continuous internal evaluation. The College |aid equal inmportance for the
performance of the students in every categories of the assessnment. Cl ass tests
are conducted regularly. Exceptionally weaker students are given speci al
attention and instructed to re-appear for the sane test until they could
i nprove. Assignnments, Semnars and Project Wrks are other major eval uation
where students are notivated to performtheir best either individually or in
group. The Coll ege al so enbl azon special attention on group discussion to
ent huse cognitive | earning anong them The coll ege al so organi zes nunber of
activities for learning through interaction with experts of different sectors
| earni ng through peer review along with collaborative | earning. The inplication
of various teaching nethod is to supplenent the theoretical nethod of teaching
| earni ng process and strengthen Internal Evaluation system

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi ¢ cal endar enshrines the nost inportant dates to enblazon the teachers
and taught. Qur academ c cal endars provide inportant information about teaching-
| earni ng strategies, exam nation schedule, extracurricular activities and al
the inportant events of the college. Wth the comencenent of every academ c
session all the departnents prepare a detailed study plan and on the basis of
this plan and referring the cal endar of Departmnment of Hi gher Education and the
acadeni c cal endar of the affiliated university a detailed timnmetable and
academ c cal endar for the entire academ ¢ session have been franed. It is
distributed to the teaching and nonteaching staff and students of the College
for the intimation of yearly schedule and to ensure snmooth conduction of the
activities of the College. Unless any coi ncidence occurred the given date of
every event is followed accordingly along with class w se perfornmance and
academ c progress.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8285_Honours_recieved_1609312062.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8285_Evaluation_1609311786.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. anandvi har col | ege. edu. i n/ out cone%202. 6. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

htt ps: //ww. anandvi har col | ege. edu. i n/ anal y. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Si gni fi cance of
fundanental Rights

Commence Managenent and
Arts

26/ 07/ 2019

Lecture on Public
speaki ng and body
| anguage skills

Commence Managenent and
Arts and Educati on

06/ 08/ 2019

wor kshop on SWAYAM i n
Nat i onal Law University

Commence Managenent and
Arts and Educati on

09/ 08/ 2019

Wnen Safely and sel f
def ense denpnstration
awar eness

Commence Managenent and
Arts and Educati on

13/ 08/ 2019

Hurmani t ari an Day

Commence Managenent and
Arts and Education

20/ 08/ 2019

Three days wor kshop on
SWAYAM i n National Law
Uni versity.

Commence Managenent and
Arts and Educati on

21/ 08/ 2019

A synposium for the
students on Wnen
Equal ity Day

Commence Managenent and
Arts and Educati on

26/ 08/ 2019

Nati onal Sem nar On
Gender Equality and

Commence Managenent and
Arts and Educati on

09/ 09/ 2019



https://www.anandviharcollege.edu.in/outcome%202.6.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8285_Pass_percentage_1609311767.xlsx
https://www.anandviharcollege.edu.in/analy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8285_Research_Fund_1609312162.xlsx

Fem ni st Perspective in
Modern Era

A wor kshop on nobile
repairing

Commence Managenent and
Arts

16/ 09/ 2019

Oientation programme for
freshers

Commence Managenent and
Arts

20/ 09/ 2019

‘ Rakt adan Mahadan’.

Commence Managenent and
Arts and Educati on

01/10/ 2019

A one day workshop on
rol e of social cohesion,
spirituality and peace in
augnent ati on of universa

val ues

Conmrence Managenent and
Arts and Educati on

14/ 10/ 2019

Jai puria Quiz conpetition

Commence Managenent and
Arts

18/ 10/ 2019

| nducti on Prograne by
| GNOU

Commence Managenent and
Arts and Educati on

15/ 11/ 2019

‘I nmportance of soft
skills' by IBS for AVCW
and RNTU students

Commence Managenent and
Arts and Education

16/ 11/ 2019

Positivity and
personal ity devel opnent

Commence Managenent and
Arts and Educati on

03/ 01/ 2020

An el ocution on the topic
of *Vivekanand : Yuvao ke
liye Prerak VWaktitva’

Commence Managenent and
Arts and Educati on

10/ 01/ 2020

Lecture on ‘How to
convert negative question
into positive answer
during interview.

Commence Managenent and
Arts and Educati on

30/ 01/ 2020

‘Digital India Initiative
in E-paynent and Cyber
Security’

Arts and Educati on

Campus Drive Commence Managenent and 05/ 03/ 2020
Arts
A National Sem nar on Conmence Managenent and 07/ 03/ 2020

Two days | ndustrial —

Commence Managenent and

12/ 03/ 2020

CEDVAP noti vati onal Arts
canpai gn
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8285_Awards_won_1609313841.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8285_Incubation_centres_1609313851.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Commer ce and 1 5.54

Managenent

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nl Nill Nill 2020 Nill Nill Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nl Nill Nill 2020 Ni |l Ni |l Ni |l
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 2 38 18 29
nar s/ Wor kshops
Present ed 1 19 Nill Nill
papers
Resour ce Nill 3 Nill Nill
per sons

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8285_Bibliometrics_1609314077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8285_Index_1609314094.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8285_Extension_1609314275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8285_Awards_for_extension_1609314298.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8285_Students_in_extension_1609314376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8285_Collab_activities_1609314536.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8285_Linkages_1609316136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8285_MoU_1609315214.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2000000 1700000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOQUL 2.0 Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
- - - N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 56 2 56 1 0 4 2 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 56 2 56 1 0 4 2 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

- Nill



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8285_augmentation_details_1609316232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8285_Library_1609316284.xlsx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

575000

163509

2000000

1700000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

devel opnent al
circulated to al

systemati ¢ nmanner

princi pal
nunber

wor K.

the books easily. Every year

of Journal s,

The primaface responsibility of the College for devel oping the Coll ege
infrastructure lies within the Governing Body of the Coll ege.
gui dance of col |l ege nanagenent comittee the principal
departnents and adninistrative office to conduct the tinely execution of

I nformation regarding the arrival

Under the w se
directs all the

of new resources is

| the departnents in order to provide speedy and efficient

service In ternms of the College Library the books are arranged in sinple and

inmain library and reading roomto help the users to |locate

requirenents of

heads of Departnents and librarian discuss to
purchase the books to cater the need of the students of all

the streans. The

nmoni tors the whol e process and keep a vigilant eye to acconplish
encycl opedi a and reference books to update the library.
Peri odic up gradation of books and journals are augnented according to the
needs of the students and faculties of various departnents.
facility is available to the teachers and taught
Recogni zi ng the inportance of

Li brary card

in sem automation system
IT as a conpl enentary process in teaching-
| earning systemof the College and IT infrastructure purgation along with
associated facilities are commenced on regul ar
and up gradation of software is need based. The Col |l ege admi nistration in
coordination with the ICT Comm ttee nakes plans and decides the strategies for
round the year

basi s . The purchase of hardware

activities.

https://www.anandviharcollege.edu.in/index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support P. M Schol arship 117 1187571
frominstitution and Nati onal
Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal - Nill 0
b) I nt ernati onal - Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!



https://www.anandviharcollege.edu.in/index.php

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Ni Il Ni I Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill Nl Nill Nill Ni Tl
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8285_Development_Schemes_1609316767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8285_Guidance_1609316788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8285_Placement_1609316873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8285_Progression_1609317116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8285_Qualifying_1609317144.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8285_Activities_Organised_1609317173.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 3rd | nt er nat 1 Nl Conm 201 Shrut i
Posi tion i onal 7-18/ 007 Yadav
in Interna
tional
Boxi ng Com
petition
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has an internal Students’ Council whose nenbers are nom nated by
the teaching faculty for tenure of for one academ c session. The state
governnent restricted el ected students’ council so the institution enthuse
students’ caliber for smooth functioning of the different activities of the
coll ege. The student menbers of the Students’ Council help the College
adm ni stration and teaching fraternity in planning and execution of various co
curricular and extracurricular activities in College such as NSS, sports
events, annual function and Inter Collegiate youth festivals. Apart fromthe

above nentioned activities, the student nenbers of the Students’ Counci
mai ntai ns healthy rapport between the student comunity and the Coll ege
adm ni stration which is visible in the outstanding performance of the students
both in scholastic as well as non schol astic areas and nmake the students feel a
bel onging to their alm nater.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

402

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Menbers of Al ummi participated in Annual Function , guest Lectures, Al ummi
Meet, Interactive session with students and pl acenent workshops.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Every institution is known by its personality, thrust areas, quality of
teaching that bears a distinct stanp. Qur college believes in giving whol esone
education to the girls’ students. Qutstanding characteristics of the
institution that renowned it a nost distinctive educational institution -
Adequate wel|l maintained infrastructure, highly qualified experienced teaching
faculty, Freedomto participate in extracurricular activities, Transparency in
adm nistration along with well maintai ned canpus. Decentralization inparts a




significant inmpact on policy, planning and managenent. It is a means of
improving the efficiency of education systemand the quality of educational
scenario of the institution. Qur Institution practices decentralization and
participative managenent in a nore vibrant manner. The nmanagi ng conmittee and
princi pal enblazon adninistrative responsibility in a very cohesive manner.
Students are enpowered to play an active role in co curricular and
extracurricular activities and social services. The institution pronbtes a
culture of participative managenent by involving the staff and students in
various activities. The Coll ege core comittee formul ates comobn worKki ng
procedures and entrusts the inplenmentation through departnments. The depart nent
and conmittee conveners nanage the activities of the departnment and keep track
of co curricular and extracurricular activities in the College. The Conm ttees
conmprises the representatives fromthe teaching staff, adm nistrative staff,
Heads of the Departments and Principal. The principal reviews the activities of
the different commttees and makes recommendati ons about infrastructure
devel opment and ot her administrative matters. The principal and other conmittee
menbers deliberate upon financial matters and the budget. As per University
regul ati ons the managing conmttee fornmally neets three tines in an academ c
year. Before the comencenent of a neeting concerned representatives collect
suggestions and feedback fromall the inportant sectors of the college. The
suggestions and feedback inparted by the managing conmittee are instrunental in
decisions relating to new courses, audits, the scheduling of events to be
conducted during the academ c year etc. This ensures that the schedule suits
all the stakehol ders and does not disturb academ ¢ schedul e. Deci si ons about
day to-day functioning of the programes and probl ens encountered during their
i npl ementation are routed through the Principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The adnmi ssion of students comenced

online as per the guidelines of Higher

Education. In order to nonitor whether

the students get benefit of scholarship

facility provided by government ,a help
desk is constituted.

[ ndustry Interaction / Coll aboration The students of our college visit

i ndustries and educational institutions
to acconplish internship with them

Bank, School s and ot her renowned

institutes al so organi ze placenent in
our college and students are al so
encouraged to participate in open

canpus.

Human Resource Managenent Al'l the Faculty and non-faculty
nmenbers are encouraged to do their work
efficiently. The teaching fraternity is
encouraged to attend national and
international sem nars and webinars. At
the end of the year academic staff is
given sel f appraisal formto chal k out
their strengths and weakness .




Li brary, I CT and Physi cal

The col |l ege has wel | equipped library
Infrastructure / Instrunmentation

which is sem automation .It has an
enriched collection of 7448 text books
and 1912 reference books . There is a
separate reading room The college has
a playground, sem nar hall and conputer
| ab. The col |l ege has 28 class roons and
anpl e space for office.

Research and Devel opnent The col | ege published

Mul tidisciplinary journal to pronote
the research activity anmong teacher
fraternity at local , state and
national level. The college facilitated
all the faculty menbers with financial
support and academ c | eave to
participate in various workshops and
conf erences.

Exami nati on and Eval uati on The college is recogni sed and
associ ated with Barkatullah University.
The students of M Com, B.A.
B.Com,B.B.A ,B.C A and B.Ed. appear
in the exam nation conducted by the
uni versity . The coll ege abides with al
t he postul ati ons of CCE conmmenced by
the university.

Teachi ng and Learni ng Teaching | earni ng nmechanismis

augnmented with the help of innovative
teaching learning strategies along with

practical approaches |ike collaborative
| earni ng. LCD Projectors and audio
vi sual

aids are associated in regul ar
node of teaching . Online classes were
al so conducted through ZOOM and Googl e
Meet

Curricul um Devel opnent The coll ege effectively inplenents

the curriculuminparted by the
uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent The col |l ege prepares annual plan and

the measures are taken to abide with
the planning nmentioned in the plan.
Meetings are held on regular basis for
pl anni ng and devel opnment and
adm ni stration.

Admi ni stration Al'l the inportant notices are

di spl ayed on the notice board and al so
circul ated through WhatsApp . The
coll ege administration is very

transparent and the website of the
coll ege is updated regularly.

Fi nance and Accounts The finance and account departnent of

the college is very efficient and
proper care is taken to maintain




deal i ngs.

account ant .

transparency and accuracy in financial
i s augnmented by
the competent authority and Charted
The salary of all
enpl oyees is disbursed through bank.
The EPF of each enploy is deposited in
EPF account

Regul ar audi t

regul arly.

t he

St udent Adm ssion and Support

Adm ssi on process is conpletely
online as per the rules and regul ations
of hi gher education and Barkatul |l ah

Uni versity,
fee receipts are issued to students.

Bhopal .

Conput er

gener at ed

Exam nati on

Ext er nal

exam nations are conduct ed

by Barktullah University and internal

exan nations are conducted through CCE
and regul ar class tests.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nill Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 20 2 8



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8285_Faculty_Emp_1609317605.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8285_Development_training_programmes_1609317629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8285_Training_Programmes_1609317920.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Financial assistance 1. Uni form and Rai ncoat 1. Book Bank Facility
provi ded by college to is provided to class IV |available in main library
attend Sem nars, staff. 2.Free nedical and Departnental library
Conf erences , wor kshops checkup canp for non provi des free of cost
and FDPs. 2. Study Leave teaching and class |V books to needy students
for pursuing higher staff. 3.Di sbursenents of for certain period
studies for faculties. financial credits / 2. Free health check up
3. Academic | eave for facilities on demand. canp. 3. Cash prizes and
faculties for attending 4. Acconpdation facility schol arshi ps for
academ ¢ worKk. for the permanent class |neritorious , all rounder
4. Maternity leave is IV staff in the canpus. and Fi nancial ly weaker
provided to the female 5.EPF facility for all students by the
faculties. 4.EPF the non teaching managenent
facilities for all the enpl oyees. 6. Maternity 3.Schol arship facility by
faculties. 5.Pregnant | eave is provided for governnent. /
| adi es and | actating femal e non teaching and |4.1stallnent facility for
not hers are given class IV staff. fees subm ssion
necessary concessions in
their day to day work.
6. Medi cal Leave facility
for faculties.
7. Managenent funded
training prograns and FDP
for teaching and non
teachi ng enpl oyees in
canpus.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The yearly Audit is conducted by a chartered Accountant appointed by the parent
managenent body. The Auditor provides report for the different conditions of
the coll ege on basis of which college can prepare their budget and can be
utilized for students’ benefits. Cash book is checked with the help of bank
statenment and vouchers mmintained by the institution .Reports of |Incone and
Expenditure statement is subnitted to the Chattered Accountant who prepared the
financial statenment and other reports for the institution. Internal audit is
done once in a year where the inter-departnental faculty nenbers’ team checks
t he stocks and conducts physical verification of the different departnents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

19617848. 09

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8285_Funds_or_Grants_1609318399.xlsx

Yes/No Agency Yes/No Authority
Academi ¢ No NI L Yes Academ ¢ Team
Adm ni strative No NI L Yes Adm n Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Coll ege always invites suggestion for inprovenent fromthe parents and

the stakehol ders and the feedback obtained fromthem are always gi ven due

i mportance. 2. Communication of views which the students were hesitant to share
to the teachers about the College and the department through the parents. 3.

I nterpersonal interaction also took place between the parents and the concerned

subj ect teachers out of which the parents were able to find out about their
ward’ s attendance record and their performance in the recently concl uded

exam nati on.

6.5.3 — Development programmes for support staff (at least three)

1. The support staff play an inportant role in ensuring students are learning in
a safe and supportive environnent. They can faster positive, trusting

rel ati onships with students. 2. Training provided themto conduct online

nmeeti ngs using ZOOM App and Google Meet. 3 Training provided for Advance Excel

so that they can do their routine work efficiently.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
sem nars. 2. Roof top Sol ar Pannel

1. Organization of National 3. Procurenent

of Lift.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nl Nill Nill Nl
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants

programme

Female Male

Si gni fi cance 26/ 07/ 2019 Nill 50 Nill

of fundanent al
Ri ghts

Wnen Safety 13/ 08/ 2019 Nill 53 Ni |
and sel f
def ense

denonstration



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8285_Quality_Initiatives_B_1609319522.xlsx

awar eness

Humani t ari an 20/ 08/ 2019 Nl 73 Ni Il
Day
A synposi um 26/ 08/ 2020 Nill 72 Ni |
for the

students on
Wonen Equal ity
Day

Nat i onal 09/ 09/ 2020 Nill 229 Nill
Senmi nar On
Cender Euality
and Fem ni st
Perspective in
Modern Era

Positivity 03/ 01/ 2020 Nill 56 Nill
and personality
devel oprent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnental Consci ousness and Sustainability- The Col | ege augnents
alternative energy initiatives in the college prem ses to acconplish power
requi rement and water conservation in the college through renewabl e energy

source like solar panel and roof water harvest. The solar roof top installed
over the college building has been instrunental in saving | arge anount of nbney
whi ch was paid as nonthly electricity bill by the college. The Coll ege has
taken special efforts to instill environmental awareness anobngst its students.
The College also initiated tree plantation not only within the Coll ege canpus
but around the College vicinity too .The College replaced plastic bags with
cloth bags used for daily purpose. The students of college participate in
different activities of the college for naking of paper bags and nake it
feasible their free distribution to vegetable vendors at in the college
vicinity. Saplings are gifted to all the guests, august and experts who visited
the coll ege to enbl azon environnental conscious The College is instrunental in
bringi ng about maj or environnental consciousness anpbng students and preserving
a green canpus initiatives to nmake the canpus eco-friendly . W firnly believe
t hat environnmental awareness nust |ead to eco friendly activities. The students
of the college this year had installed clay idol of Lord Ganesha instead of the
pl aster of paris. The decoration was al so devoid of plastic and Lord Ganesh’s
idol was imrersed in artificial water tank. Initiative is taken by the coll ege
to establish and maintain different corners where decorative plants are grown
bearing colorful flowers to beautify the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nill

Software/facilities

Rest Roons Yes Ni Tl

Scri bes for exam nation No Ni Tl




Speci al skill Yes Nill
devel oprment for
differently abl ed
students

Any other simlar Yes Nill
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nil | Nill Nill Nill Nil | Nill Nil |
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
STUDENT' S HANDBOOK ON 30/ 06/ 2019 Revi ewed and Revi sed
CODE OF ETH CS CONDUCT Annual |y
HANDBOOK ON CODE OF 30/ 06/ 2019 Revi ewed and Revi sed
CONDUCT FOR DI FFERENT Annual |y

STAKEHOLDERS ¢ Code of
conduct for Governing
Body ¢ Code of Conduct
for the Principal ¢ Code
of Conduct for Teachers -«
Code of Conduct for
Support Staff

HANDBOOK OF CODE OF 30/ 06/ 2019 Revi ewed and Revi sed
CONDUCT / ETHI CS FOR Annual 'y
RESEARCH PUBLI CATI ON

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The college strives to maintain a separate dustbin for disposal of garbage
along with plantation of nedicinal plants and flowering plants to beautify the
campus. The Col | ege has ensured the electricity saving tube Iights and bul bs
along with roof top solar panel. This is a tremendous step for the college
towards the production of green energy and naking the canpus self sufficient in
power generation and reducing the carbon footprint. The college is surrounded
by green belt that keeps the roons cool w thout using energy hungry Air
Condi ti oni ng Devi ces.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8285_Inclusion_1609319998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8285_promotion_activities_1609320210.xlsx

Best practices-1 Continual |nprovenent in Educational Processes through Quality
Managenent System The objectives 1- To define the precise quality criteria for
all activities 2-To ascertain educational procedures in a npost systematic
manner to ensure quality standards are net. 3-To nonitor the procedure for
conformance. 4-To identify, analyze and evaluate the causes of non-
confornmances. 5-To elimnate repetition of the sanme causes through root cause
anal ysis and preventive actions. The context: The purpose of Quality Managenent
Systemis to build a capacity in an institution to identify and renove
variations in different functional aspects. It can be achieved by creating a
wel | -t hought action plan and inplenenting it in letter and spirit. This can
help to pursue the quality that would ultimately |lead to satisfaction of the
stakehol ders. It is a conscious and a continuous process aimng at excellence
Wth a Quality Managenent System an institution evolves internal processes for
sel f-anal ysis and assessnent enabling self-nonitoring for quality inprovenent
which | eads to develop a quality culture in the institution. The Practice:
Students in particular continue to remain the focal point for devel oping the
Qual ity Managenment System for the college. The students’ satisfaction is a goal
to be achieved by offering them focused and val ue-based quality education. The
System works wi th proper planning which is inplenented and is further checked
for any variances and non-conformances that are eventually put in place through
preventive and corrective actions. It includes all the functional areas of the
coll ege like planning, instruction and delivery, office adm nistration,
exam nation, library, extra-curricular activities, purchase, accounts and
internal services like nentoring. The Systemis supported by the docunents |ike
the quality nmanual, procedures nanual, flow charts on processes and record
tables. Different activities to be undertaken are included in academ c cal endar
whil e the evidence is generated through the use of formats devel oped for
various processes. The System ensures both internal and external quality
eval uati on. Three nanagenent neetings governing body neetings are conducted. In
these meetings nonconformties are identified and vacated which results in
continual inprovenent and better perfornmance in the activities undertaken. The
system ensures identification of records, maintenance, traceability and
retrieval of the information. The strong student-focus proves beneficial for
the students. The feedback | oop offers opportunity for continual progress. The
system has brought a positive change in the work culture through the training
of human resources, establishing a teamwork culture and bringing favorable
change in the attitude of the enployees. The inplenentation of the system has
supported the college to align itself with the NAAC vision. Best Practice-1II
Life work on the organizing | ectures on the occasion of Birth Death
anni versaries of Geat Leaders. The context: One of the outstanding features of
the college is that the students of the college are purely girls’ students from
all the classes of the society. It has al so been observed fromthe profile of
the students admitting in various courses of the college that many students who
seek admission in our college belong to | ow econoni ¢ back ground. Their parents
are unable to provide them a sustained financial support. Objectives of the
practice 1-To inpart know edge about the contribution of the great personality,
their life and work so as to get notivation and inspiration. 2- To inculcate
| eadership skill anobngst the student community by giving thema platformto
organi ze such events. 3-To enbl azon val ue added i nputs not covered in the
university curriculumso as to pronpte holistic personality of student
community. The Practice - In each nonth the birth days and the death
anni versary of great personalities of India are celebrated with an armto
sustain their distinguished |egacy that ventured forth as pioneers to explore
uncharted territories and becane extraordi nary | eaders. The student conmunities
under the guidance of in charge staff nenber draw up the notice, prepare
programre schedule, invite the resource persons, anchor the programe and
ensure that |arge nunber of students get the benefit. |npact of the Practice
1. Students devel op positive approach and the |ife and works of great




personality help themto shape their personality. 2. O ganizing such programres
under abl e guidance of the staff-in-charge, gives thema platformto devel op
their | eadership skills.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //wwv. anandvi har col | ege. edu. i n/ Best ¥%20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The establishment of the Anand Vi har Coll ege for wonmen synbolizes the
achi evenent of acadeni c excellence and quality education in safe, secure and
serene anbi ance. The college is conmmitted to usher in socio - economc
transformati on by providing inclusive innovative education of global standards
to fully nmeet the expectations of the students. To recruit and retain well
qualified notivated faculty menbers al ong with nai ntenance of adequate
anenities and all the required facilities in harnony with nature. Enriched
library and | atest teaching gadgets enshrine to pronote effective teaching-
| earni ng process to inpart holistic value based education so that the students
are well grooned in know edge, skills and values to have the ability to face
the chal l enges of the future challenges. Silent features of institute: # The
Institute enblazons quality education to uplift girls students of the society
so deserving students are not denied the opportunity of education solely on
soci 0 econom ¢ constraints. # The Institute provided holistic education to
devel op skills, know edge and core val ues through our well structured schedul e
of teaching and enthuses students readily acceptable to face the chall enges of
future world. #The NSS is active in order to inbibe strong Social values in our
students. #The institute takes conscious efforts to create awareness about
energy conservation and renewabl e energy usage anbng students through various
awar eness programmes. The divine goal of the College includes ains to inpart
know edge of the highest standard and achi eve excellence. To facilitate
hol i stic devel opnent of the younger generation with physical, nental and
spiritual well being the coll ege takes special care by organizing sem nars,
wor kshops and expert |ectures. The students get requisite | essons that keep
their minds ignited for seeking know edge and are notivated to do well in every
sphere of their life. One distinctive practice of the College is the daily
nor ni ng assenbly prolongs for 15 mnutes before the classes conmence. It
i mbi bes recitation of National Anthem patriotic songs along with notivationa
guote of the day for effective mechani sm of rmaintaining discipline, nurturing
| eadership abilities, exposing hidden talents of the students and incul cation
of punctuality. Extracurricular activities are conducted in the Coll ege which
gives a platformto the students to display their talents and potentialities.
To acconplish this task different conmttees are constituted under gui dance of
Principal so varieties of activities have been forned. The Coll ege al so
consists of various conmttees that ook after the welfare of the students and
cater their needs. The Mentoring Programme that has been initiated by the
Col l ege has al so made a positive inpact especially on the personal devel opnent
of the students. The close relationship forned between the nentor and the
nment ees has hel ped the students to feel connected to the College as a nenber of
the fraternity and not just as a nere student with a daily class routine. In
the process of the nentoring, the nmentors are able to | earn nore not only about
their personal interests but also about the chall enges that they face both as a
student and as a nenber of the society.

Provide the weblink of the institution

htt ps: // ww. anandvi harcol | ege. edu.in/di stinctive. pdf



https://www.anandviharcollege.edu.in/Best%20Practices.pdf
https://www.anandviharcollege.edu.in/distinctive.pdf

8.Future Plans of Actions for Next Academic Year

1. Inprovenent in ICT enabled infrastructure. 2. Procurenent of Anti Plagiarism
software and inpetus to research. 3. Strengthening the support for students for
cultural and sports activities. 4. Inprovenent in the placenent opportunities for
students. 5. Continuation of efforts towards eco friendly practices 6. Conduct of
Ext ernal Acadenic and Administrative Audit. 7 Tie up with nore Professional and
I nstitutional bodies. 8 To obtain research-funded projects 9 To increase
col laboration with | eading industries and provide consultancy 10 Effective
i nvol venent of Alumi in various College Activities 11To inprove Student
I nternshi p Programme.
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